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2	December 2025
Position details
	Position title:
	Vertebrate Species Management Officer (Tallangatta)

	Position number:
	50969733

	Classification:
	AWU WDC Band B

	Salary range:
	$75,665 - $83,769 + Superannuation

	Employment type:
	Fixed term to June 2027

	Group:
	Regions, Environment, Climate Action and First Peoples

	Division & Branch:
	DEECA Regions; Gippsland Region

	Work location:
	Hume – Tallangatta preferred 
Hybrid work arrangement available: |_|Yes	|X|  No                

	Reports to:
	Kyle Small, Senior Vertebrate Species Management Officer

	Direct reports:
	|_|	Yes	|X|  No                If yes, how many?

	Further information:
	Roellen Gillmore, Manager Vertebrate Species Management Program on 0434 644 655



Position purpose
The Vertebrate Species Management Officer (VSMO) is responsible for the implementation of vertebrate animal management programs, with the aim of reducing negative impacts on biodiversity values by feral animals on public land, and minimising impacts to private property, including predation on livestock, in the Hume & Gippsland Regions. The Tallangatta fixed term role will focus on exclusion fencing in the Upper Murray District. 

You will require experience in working with various stakeholders and other community members and have knowledge of design and construction of multi-species exclusion fencing, vertebrate pest control management programs, tools and techniques and their application across a range of circumstances. The VSMO will also contribute to other animal control activities as part of the broader VSMP. You will also require knowledge of the impacts of predation on biodiversity, livestock enterprises and rural communities in Victoria. This position will be based in Tallangatta but requires the flexibility to deliver fieldwork in remote areas across Hume.

Context
The Group
The Regions, Environment, Climate Action, and First Peoples Group (RECAFP) is the home of DEECA’s expertise on climate action, the circular economy, environment protection and the management of natural and built assets on public land across Victoria. The RECAFP Group provides advice to the Victorian government on the policy settings, programs and initiatives which will further the implementation of DEECA’s state-wide objectives in the environment and climate action portfolios. 
Through its network of regions, the RECAFP Group provides integrated, place-based design and delivery of programs, projects, and services across departmental portfolios. It is also responsible for leading DEECA’s self-determination reform agenda with a particular focus on developing cultural capability, creating a culturally safe working environment, and improving employment opportunities for Aboriginal Victorians across the department.   
Working across DEECA, with portfolio agencies, regional communities, service delivery partners, other external stakeholders and ministers the RECAFP Group supports the delivery of services and outcomes for government and Victorian communities. 

DEECA Regions  
DEECA Regions Division enables government priorities by delivering integrated, place-based programs, projects and regional services to stakeholders and community on behalf of DEECA.   
The Division delivers across six regions - Port Phillip, Barwon Southwest, Grampians, Loddon Mallee, Hume and Gippsland, each led by a Regional Director. The Executive Director, DEECA Regions provides strategic and operational oversight to the six regions, supporting a one-DEECA, coordinated approach to planning and delivery.   
The Division includes two core teams in each region overseeing public land services and strategic stakeholder partnerships at place and seven statewide portfolios: 
· Wildlife and Landscape Protection (led by Gippsland Region)  
· Biodiversity Impact Assessment (led by Loddon Mallee Region) 
· Land Management (led by Hume Region)  
· Planning and Environmental Assessment (led by Port Phillip Region)  
· Environmental Investments and Programs (led by Grampians Region)  
· DEECA Recovery Coordination and Coastal Operations (led by Barwon South West Region)  
· Strategy and Service Delivery (led by the Office of the Executive Director DEECA Regions)   
The Branch
The Vertebrate Species Management Program (VSMP) consists of a team of field based Vertebrate Species Management Officers (VSMO) who are required to work across the region as directed, supported by a management and engagement team. 
The program works to reduce the impact of predator species on livestock, and foxes on biodiversity, in targeted Vertebrate Species Management Zones mainly in Gippsland and Hume Regions, using a range of control and community capacity-building programs that aim to place the community at the centre of the service delivery.

Accountabilities
· Repair damage to the existing Community Wildlife Exclusion Fence in the Upper Murray district to ensure its effectiveness as a predator barrier.  Undertake industry research regarding predator fencing and provide technical and operations advice for ongoing fence management.    
· Map private landholder exclusion fencing in the Upper Murray to contribute to analysis to support planning for Dingo predation management in the district.
· Delivery of activities and targets described in project plans including proactive and reactive vertebrate management. 
· Work collaboratively with all stakeholders, including the community and landowners, to support a cross-tenure approach to animal control, encouraging the ongoing maintenance of effective predator exclusion fencelines. 
· Accurately record all relevant vertebrate species activity and control activities undertaken by the program and the community through electronic data devices.
· Contribute information and advice to the Senior Vertebrate Species Management Officer and the Vertebrate Species Management Program’s Team Leaders to improve local predator control; contribute to reports and other correspondence.
· Embrace changing priorities to balance evolving needs of government and community whilst maintaining operational flexibility, enabling appropriate response to events and carrying out proactive activities (operational and research driven) to manage vertebrate species. Adapt to the changing needs of the SLPP/VSMP, gaining relevant diverse and evolving skills to facilitate delivery of government’s priorities as they may change over time.
· Adopt and apply Occupation Health and Safety policies and procedures to ensure a safe work environment including working alone in remote locations, use of poisons, traps, 4x4 vehicles, chainsaws, firearms, and the hygiene requirements for handling animals and the risks associated with hydatids disease and other parasites and pathogens.
· Demonstrate cultural safety by creating environments, relationships, and systems free from racism and discrimination so that people can feel safe, valued and able to participate.

Key Selection Criteria
The key selection criteria specified below outline the capabilities required for the position.
Mandatory Qualifications -
· Current Drivers Licence
· 4WD experience
· Side-by-side (UTV) accreditation and operational experience.
Preferred but not essential -
· Current Firearm Licence
· Agricultural Chemical Users Permit 
· DEECA recognised 4WD accreditation
Specialist/Technical Expertise -
· A sound knowledge in effective design, construction, and maintenance of predator exclusion fencing. Sound understanding of how effective electric fences work and proven ability to troubleshoot issues. Sound knowledge and experience in the application of chemicals for control of weeds with regard to fence construction and maintenance.   
· Have sound knowledge and understanding of all Safe Work Practices, Standard Operating Procedures and Job Safety Plans associated with the Vertebrate Species Management Program, and their importance.
· Ability to assess and provide practical advice in the development of effective landholder-led predator control activities.
· Proven ability to effectively engage with various stakeholders and land managers through positive communication and interpersonal skills and work flexibly within a team environment.
· Demonstrated experience and ability to work safely and efficiently alone and in isolation at times in rugged terrain.
Capabilities -
· [bookmark: _Hlk102550785]Project Management: Apply knowledge, skills, tools and techniques to plan, execute, and achieve specific project objectives within defined constraints including time, budget and quality
· Interpersonal Skills: Experience in effectively working within a team environment, with the ability to effectively work alone in remote locations under limited supervision.
· Data Input: Experience in recording accurate and timely field reports, including data input into electronic devices, and the use of email and other internet tools.
· Problem Solving: Anticipating potential problems with the ability to pre-empt required actions and prioritise based on the project needs.
· Time Management: Ability to prioritise and balance daily tasks when unforeseen workplace circumstances arise.

  Position specific requirements
	Financial Delegation Value
	$0 A declaration of Private Interests will be required for positions with financial delegations of >$20,000

	The occupational health and safety    requirements of this position may include, but are not limited to:

	· Sedentary desk work
· Working alone & in isolation 
· Use of Firearms
· Field work
· Manual handling
· Use of hazardous substances
· Emergency response work

	DEECA will conduct relevant checks about applicants and the information provided within an application. Checks will include but are not limited to: 

	
	A Declaration and Consent form consenting to DEECA contacting current and previous employer(s) to substantiate employment history, past conduct and performance is required. 
A satisfactory National Police Check will be required (for all non-DEECA employees).
This position has a requirement to occasionally undertake out of hours work including occasional overnight travel.

	Employment terms and conditions

	Are governed by the Field Staff And Wild Dog Controllers Agreement 2021 and the Public Administration Act 2004.
Recipients of Victorian Public Service (VPS) voluntary departure packages should note that re-employment restrictions apply
Non-VPS applicants will be subject to a probation period of six months

	Privacy 
	The department affirms that the collection and handling of applications         and personal information will be consistent with the requirements of the Privacy and Data Protection Act 2014.


About the Department
We employ approximately 6,300 staff, including around 600 seasonal staff, across more than 86 locations throughout Victoria, across energy, environment, climate action, water, agriculture, and resources portfolios.
Our challenge is to maintain Victoria’s liveability, with a population expected to almost double by 2050, while responding to climate change and protecting our natural environment, infrastructure and heritage for future generations. We take a community-centred approach and involve communities and key stakeholders in decisions and policies that affect them and we collaborate across our portfolios to design and deliver services and programs.

For further information about the department, please visit our website www.deeca.vic.gov.au
Our values
Our values align with the core Public Sector values – responsiveness, integrity, impartiality, accountability, respect, leadership and human rights. Additionally, we use our Leadership Model to shape the way we work. Using the principles of ‘Work Together’, ‘Do What Matters’ and ‘Make a Difference’ we create a culture that puts our people at the centre of everything we do. The Leadership Model reminds us of what’s important in our daily interactions with each other, and in the actions and decisions we take to deliver our work.

Our Community Charter
We are committed to the Victorian Government Public Engagement Framework that enables meaningful and inclusive engagement to make better decisions and improve the lives of Victorians. Our Community Charter is our promise to be available, be involved and listen, and take action as we deliver services and create opportunities that supports thriving, productive, and sustainable communities, environments and industries. 
Emergency Response and Health and Safety Requirements
The department plays a major role in Victoria’s emergency response activities, through an all-hazards, all-emergencies approach. Staff may be directly employed for these roles or may be called upon to support these activities as required following the appropriate training and “fit for work” assessment.

A Diverse, Inclusive and Flexible Workplace 
DEECA welcomes applicants from a diverse range of backgrounds, and we focus on the essential requirements of the job and being consistent and fair in our treatment of all applicants. Our diversity and inclusion outcome pillars:
1. We are connected to liveable, inclusive, sustainable communities
2. We are diverse 
3. We are inclusive and flexible 
4. We are safe and respectful
DEECA can provide reasonable adjustments for people with a disability. If you need assistance to fully participate in the application or interview process, please use the contact listed under ‘Position Details’.
Aboriginal Cultural Safety
Cultural safety of Traditional Owners and Aboriginal Victorians, as an underpinning principle of self-determination, is embedded in everything we do.  Under the Aboriginal Cultural Safety Framework DEECA is committed to creating a culturally safe workplace, where there is space for culture to live and for spiritual and belief systems to exist. For further information, please contact self.determination@deeca.vic.gov.au.
Balancing your Life / Hybrid Working
We understand that a balanced life is important to our employees and we offer a wide range of flexible options to help you manage family, health, carer responsibilities, study, career or personal interests. Options may include working some days from home or other suitable locations, starting early or late, working part time, job share or accessing paid or unpaid leave in line with our flexible working policy. 
To receive this information in an accessible format (such as large print or audio) please call the Customer Service Centre: 136 186, TTY: 133 677, or email customer.service@deeca.vic.gov.au
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